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The regular meeting of the Wyoming County Community Health System (WCCHS) Board of Managers, 
Wyoming County, New York was held on Tuesday, February 22, 2022 
 
BOARD OF MANAGERS PRESENT/ABSENT 

 Salman Abbasey, MD 
 Bryan Kehl (BOS member) 
 Rich Kosmerl 

 Laura Paolucci 
 Steve Perkins 
 J. Thomas Reagan, MD 

 Larry Rogers 
 James Wawrzyniak, DC 

 
STAFF PRESENT/ABSENT 

 Connie Almeter (Chief Nursing Officer) 
 Ahmed Bayoumi, MD (Medical Staff President) 
 Greg Collins, DO (Credentials Committee Chair) 
 Mike Corcimiglia (Chief Operating Officer) 
 Peggy Cunningham (Director of WPHS, Clinic 

Quality, & Corporate Compliance) 
 Dan Farberman (WC Human Resource Director) 
 Bridget Givens (Director of Mental Health) 

 Dawn James (NF Administrator) 
 Merlyn Knapp (Interim Chief Financial Officer) 
 Mandip Panesar, MD (Hospital Medical Director) 
 Pam Pettnot (Executive Assistant) 
 Denise Prusak (NF Director of Nursing) 
 Bill Sikes (County IT Director) 
 Craig Woodworth (Director of Plant Operations) 

 
OTHERS PRESENT: Becky Ryan (Chairwoman, Wyoming County Board of Supervisors and Supervisor, Town of 
Warsaw), Jerry Davis (Vice Chairman, Wyoming County Board of Supervisors and Supervisor, Town of Covington), 
and Michael Roche (Supervisor, Town of Eagle) 
 
Approximately 100 additional individuals participated in the meeting either in-person and via Zoom – see attached 
lists 
 
CALL MEETING TO ORDER 
President Kosmerl called the meeting to order at 5:00pm. 
 
On January 14, 2022, Governor Kathy Hochul signed into Law Chapter 1 of the Laws of 2022 amending 
Chapter 417 of the Laws of 2021 to authorize any public body (as that term is defined by § 102(2) of the Open 
Meetings Law) “to meet and take such action authorized by law without permitting in public in-person access 
to meetings and authorize such meetings to be held remotely by conference call or similar service, provided 
that the public has the ability to view or listen to such proceeding and that such meetings are recorded and 
later transcribed.” 
 
Chapter 1 takes effect immediately and shall expire and be deemed repealed upon the expiration or 
termination of the state disaster emergency declared pursuant to Governor Hochul’s Executive Order 11 or 
any extension or modification thereof. As of January 18, 2022, Executive Order 11.2 had extended Executive 
Order 11 through February 14, 2022. 
 
On February 14, 2022, Governor Hochul continues the state disaster emergency as set forth in Executive 
Order 11, and continues the suspensions and modifications of law contained in Executive Orders 11, 11.1, 
and 11.2, through March 16, 2022. 
 
In an email from the Committee on Open Government dated December 29, 2021, if the governing body is 
holding a remote meeting pursuant to Chapter 417, the locations of members who are participating remotely 
does not need to be included in the notice.  All members participating remotely count toward a quorum and 
are permitted to vote. 
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EXCUSE MEMBERS NOT PRESENT / QUORUM? 
Motion by Manager Wawrzyniak and seconded by Manager Kehl, the following member(s) are hereby excused: 
 
• Manager Paolucci 
 
President Kosmerl declared that a quorum was present.   
 
The motion was passed upon the following vote: 

VOTE 
Salman Abbasey, MD X Yes  No  Abstain  Absent 
Bryan Kehl X Yes  No  Abstain  Absent 
Rich Kosmerl X Yes  No  Abstain  Absent 
Laura Paolucci  Yes  No  Abstain X Absent 
Steve Perkins X Yes  No  Abstain  Absent 
J. Thomas Reagan, MD X Yes  No  Abstain  Absent 
Larry Rogers X Yes  No  Abstain  Absent 
James Wawrzyniak, DC X Yes  No  Abstain  Absent 
 
VOTE TOTAL: 7 Yes 0 No 0 Abstain 1 Absent 
RESULTS X PASS  FAIL 

 
WCCHS-22-012 CONSENT AGENDA 
Motion by Manager Perkins and seconded Manager Wawrzyniak, the following items were listed for consideration on 
the consent agenda and are hereby approved as presented and on file in Administration: 
 
• Approve BOM meeting minutes .................................................................................................. January 25, 2022 
 
Plant and Equipment Committee (02/08/2022) 
• Approve an agreement with GRIFFIN INSULATION COMPANY, INC., 305 Mt. Read Boulevard, Rochester, NY  

14611, to insulate the dual temp lines (supply, return and branch lines) of ground floor SNF area, including IT, 
SNF administration, corridor, and conference room, $8,750, effective 02/23/2022 – 06/11/2022. 

 
Corporate Compliance Committee (02/08/2022) 
• Approve 2022 Corporate Compliance Work Plan 
 
The motion was passed upon the following vote: 

VOTE 
Salman Abbasey, MD X Yes  No  Abstain  Absent 
Bryan Kehl X Yes  No  Abstain  Absent 
Rich Kosmerl X Yes  No  Abstain  Absent 
Laura Paolucci  Yes  No  Abstain X Absent 
Steve Perkins X Yes  No  Abstain  Absent 
J. Thomas Reagan, MD X Yes  No  Abstain  Absent 
Larry Rogers X Yes  No  Abstain  Absent 
James Wawrzyniak, DC X Yes  No  Abstain  Absent 
 
VOTE TOTAL: 7 Yes 0 No 0 Abstain 1 Absent 
RESULTS X PASS  FAIL 

 
WCCHS-22-013 REQUEST FOR PRIVILEGE OF THE FLOOR 
In accordance with the BOM by-laws dated February 8, 2021, Page 11 of 25, Section 8, Paragraph 2, “The privilege 
of the floor may be granted to a spectator for factual statements by a two thirds vote of the Managers present.  
Spectators shall present their viewpoints or statements as concisely and clearly as possible, and in an orderly 
manner.  The presenter shall state their name, address, and occupation and the time allotment will be determined by 
the President based on the agenda.” 
 
Motion by President Kosmerl and seconded by Manager Wawrzyniak, the request for privilege of the floor be hereby 
granted to those present, county residents, and current or past patients of WCCHS.  Time allotment was set at 
4 minutes per person. 
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The motion was passed upon the following vote: 
VOTE 
Salman Abbasey, MD X Yes  No  Abstain  Absent 
Bryan Kehl X Yes  No  Abstain  Absent 
Rich Kosmerl X Yes  No  Abstain  Absent 
Laura Paolucci  Yes  No  Abstain X Absent 
Steve Perkins X Yes  No  Abstain  Absent 
J. Thomas Reagan, MD X Yes  No  Abstain  Absent 
Larry Rogers X Yes  No  Abstain  Absent 
James Wawrzyniak, DC X Yes  No  Abstain  Absent 
 
VOTE TOTAL: 7 Yes 0 No 0 Abstain 1 Absent 
RESULTS X PASS  FAIL 

 
Laura Dutton (Bliss, NY), Carrie Van Grol, NP (Warsaw, NY), Nancy Pump (Arcade, NY), 
Dale Deahn, MD (Arcade, NY) Farkad Balaya, MD (Warsaw, NY), Gary Ritz (Hunt, NY), Lisa Lis (Bowmansville, NY), 
Diane Yount (Castile, NY), Alan Lonsberry (Silver Springs, NY), Ann Mills (Wyoming, NY), Ted Miller (Warsaw, NY), 
and Karin Rice (Perry, NY) each addressed board members and expressed their displeasure that the Buffalo Bone 
and Joint Surgery, PLLC (BBJ) contract was terminated and that Dr. Paul Mason, MD and James O'May, PA would 
no longer be providing orthopaedic services at WCCHS.  Attendees claim that this action will have a negative impact 
on patients, the community, and WCCHS.  Karin Rice started a petition and distributed a list of 2,500+/- individuals 
(copy on file in Administration) that signed the petition in support of reinstating Dr. Mason and the Buffalo Bone & 
Joint Surgery, PLLC contract. 
 
President Kosmerl addressed the audience and explained that he could not speak to the specifics or reasons for 
termination as the information was legally privileged.  He assured attendees that there was a plan in place and that 
WCCHS contracted with temporary orthopaedic providers to fulfill the needs of patients while actively seeking a 
permanent orthopaedic provider that specializes in hip and knee joint reconstruction/replacement.   
 
President Kosmerl then opened the floor for questions for approximately one hour.  Becky Ryan, Chairwoman of the 
Wyoming County Board of Supervisors, also responded to some questions.  In general, questions and comments 
echoed those already made by the above noted speakers.  Repeatedly, questioners asked for an explanation why 
the BBJ contract was terminated.  President Kosmerl reiterated that the information was confidential and not subject 
to disclosure. 
 
The public comment period and Q&A session ended at 6:38pm. 
 
NF ADMINISTRATOR REPORT 
Dawn James reported on the following: 
 
• It has been 37 months since our last NYSDOH survey. 

 
• The Trainee Nursing Assistant (TNA) / Certified Nursing Assistant (CNA) program continues.  Expect five (5) 

participants to graduate at the end of February 2022.  Wyoming County Community Action reached out regarding 
the CNA program at Genesee Community College.  Will explore partnering with them.  
 

Manager Reagan commented that census is up to 132 despite continuing staffing challenges and complimented 
administration/staff for helping families visit residents by providing on-site COVID-19 testing (negative test required 
prior to visit). 
 
CHIEF NURSING OFFICER REPORT 
Connie Almeter submitted the following report: 
 
1. Clinical Staffing Committee – Legislation has been set forth for all hospitals to establish a staffing committee.  

The purpose of the committee is to ensure sufficient staffing, support greater retention of registered nurses, safer 
working conditions, develop nursing quality indicators and have increase transparency of the data.  The 
legislation has a timeline as follows: 
 January 2022 – Establish the committee or assign the functions of the committee to an existing committee – 

WCCHS has established a committee and will be meeting in the near future.  
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 July 2022 – Adopt and submit a hospital clinical staffing plan that will be posted on as part of the hospital’s 
profile on the NYSDOH website (annually). 

 December 2002 – Report staffing data related to nursing quality indicators to NYSDOH, on a quarterly basis, 
and to include total hours of nursing care per patient provided by RNs and LPNs and the number unlicensed 
personnel utilized to provide care.  

 July 2023 – Hospital nursing quality indicator data will be made public, on a quarterly basis, by NYSDOH. 
 October 2024 – NYSDOH must report the effectiveness of the committees. 
 

2. Comprehensive Addiction and Recovery Act (CARA) and Child Abuse Prevention and Treatment Act (CAPTA) – 
The NYSDOH has a new requirement to create Plans of Safe Care to support the health and safety of newborns 
affected by substance use and their families or caregivers.  In addition, hospitals must collect data and submit 
through the NYSDOH Health Commerce System.  This initiative is being worked on collaboratively with the OB 
Clinic and the inpatient OB unit. The NYSDOH has provided a sample policy and Plan of Safe Care template.  
 

3. Domestic Violence – The NYSDOH added additional requirements to an existing law for hospitals to develop, 
maintain and disseminate written policies and procedures for the identification, assessment, treatment and 
referral of confirmed or suspected cases of domestic violence.  In addition, hospitals must designate a staff 
member to contact the domestic violence organization pertinent to the geographic area served by the hospital to 
coordinate services provided to the victims and provide training on the policies.  The Healthcare Association of 
New York State (HANYS) has provided resources to assist with the initiative.  A workgroup has been established 
to review our present policies and processes. 
 

4. Surgical Services – An individual has been offered the Director of Surgical Services position pending completion 
of the WPHS physical.  This individual has a great deal of experience in the surgical setting as a nurse educator 
(from University of Rochester/Strong Memorial Hospital).  We are excited for her arrival mid-March 2022. 
 

5. Foundation Gun/Cash Raffle – The raffle was held virtually on January 29, 2021 and was a success despite not 
holding the event in person.  Thank you to all who helped to support this event.  
 

6. Staffing – Staffing continues to be a struggle.  Although we have secured many agency RNs, providing a good 
orientation, quality patient care, dictated schedules, call-ins, and upcoming vacation requests is very challenging.  
In addition, the cost of agency speaks for itself.  
 
Below, shown by department, the number of staff that has been determined to be needed to provide safe care, 
the number of RNs employed by WCCHS, and the number of agency presently in place for each department.  
Approximately 50% of our RNs are agency. 
 
Efforts on recruitment and retaining is the ultimate goal. 

 
Department Staffing Matrix RNs – WCCHS RNs – Agency  Variance 
Obstetrics 12.5 6 4 -2.5  FTE 
Med/Surg 23-25 based on census   8.6 12 -2.4 – 4.4 FTE 
ICU 10.5 6 4 -0.5 FTE 
Emergency 15 8 7  
Nursing Administration 5 3 0 -2 FTE 
Total 68 31.6 27 -9.4 

 
CORPORATE COMPLIANCE REPORT 
Peggy Cunningham reported that the Corporate Compliance Committee met on February 8, 2022 and the 2022 
Corporate Compliance Work Plan was approved as part of the Consent Agenda. 
 
DIRECTOR OF MENTAL HEALTH REPORT 
Bridget Givens submitted the following report: 

 
Inpatient Behavioral Health Unit (BHU) - In December 2021, the unit admitted 37 patients 
with 37 discharges, 289 patient days. Staff completed 16 psychiatric consults throughout 
the facility.  Top three counties for admission this month were Wyoming, Livingston and 
Genesee County.    
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Unit Crisis Service Program - 151 individuals were served through contacting them after admission and/or they called 
for support following admit/evaluation.   
 
Emergency Room Mental Health Services - Total of 77 psychiatric evaluations through the Emergency Department.  
 
Collaborative Care Program - The collaborative care program in the primary care office continues to grow and do well 
within the community.  Currently, 193 patients enrolled in the program with 41 prescribed psychotropic medications.  
 
Jail Mental Health Services - The jail program served 51 inmates with 31 of them having medications prescribed. 
Groups continued to be offered at the jail by mental health therapy aides twice a week, groups focus on addiction 
and mental health issues, symptoms, supports, triggers and coping interventions.  
 
Staffing - Two full-time BHU employees resigned due to the COVID-19 booster mandate, one of which has worked 
here over 20 years.  The department is down two additional full-time employees and a number of per diems.  Agency 
staffing has been covering shifts on the unit, a first for the BHU. 
 
CHIEF FINANCIAL OFFICER (CFO) REPORT 
No report. 
 
COUNTY HUMAN RESOURCE DIRECTOR REPORT 
No report. 
 
DIRECTOR OF PLANT OPERATIONS 
Craig Woodworth submitted the following report: 
 
Construction Projects 
• Rooftop Unit Replacement – The air handlers are in storage awaiting the remaining electrical breakers.  The 

breakers delivery date is scheduled for the end of February 2022 with an install date of mid-March 2022. 
• Electric Panel Replacement – Product submittals are continuously being submitted and reviewed.  The first 

electrical panel is scheduled for delivery in early March 2022.  The second panel is scheduled to arrive in early 
May 2022. 

• Wyoming County Family Medicine Attica and Castile Clinics – The fire panel submittal for the Attica clinic is 
approved and material is on order. The replacement doors for the Castile clinic are still scheduled for late April 
2022.  Renovation work cannot start until we have all the material on hand.  The hot water loop at the Castile 
clinic was completed by the maintenance staff. 

• Transfer Switch – The closeout documentation should be submitted early the week of February 28, 2022.  If 
approved, this will finalize this project. 

• Hospital Fire Panel Upgrade – The updated estimates and necessary paperwork to proceed with the fire panel 
and device upgrade throughout the hospital is complete.  Once the order is placed the anticipated material 
delivery date is September – November 2022. 

Maintenance Projects 
- Reinsulating the dual temp lines on the first floor, old Medical Records office, was completed.  Additional 

insulation is necessary on the 1964 SNF dual temp lines to eliminate the reoccurring condensation issues 
throughout this wing.  The proposal and necessary paperwork has been submitted for this work. 

- Two (2) air handlers at the Wyoming County Family Medicine - Perry clinic continue to fail resulting in extensive 
service calls.  After researching the units, both pieces of equipment are over 20 years old and are past their life 
cycle.  Quotes to replace both units are incoming from multiple vendors.  The final costs will be shared at the 
next BOM Plant and Equipment Committee meeting. 

- Air Handler Unit (AHU) 5 servicing the old Lab and part of Radiology underwent an electrical brownout causing 
the heat wheel variable speed drive and exhaust fan motor to fail.  Replacement equipment was ordered and 
installed by maintenance staff.  The air handler is up and running with no additional issues to report. 

- The dietary main hood motor was impacted as a result of the electrical brownout last month.  A replacement 
motor was ordered and installed on the fourth floor roof.  There are no additional issues to report. 

- The ACX panel located in the Emergency Room controlling the electronic doors was impacted by the electrical 
brownout causing a circuit board to fail.  A temporary card was installed while our card was sent out for repairs.  
This work is expected to take 45 days to complete.  Existing staff can still use the doors but new employee’s data 
cannot be uploaded to each of the doors until the repairs are complete. 

- Upgrades to the facilities energy management system was received from our current vendor.  The cost for this 
upgrade is included in the 2022 Capital Budget.  Once approved, the upgrades will provide enhanced graphics 
and controls for mechanical equipment throughout the building.  Staff training is included with this project. 
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- Fan coil vendors will be on site February 22, 2022 to survey the facilities.  The intent is to create a replacement 
list of fan coils for patient rooms and other occupied spaces.  The new equipment will be electronically controlled 
eliminating the old style pneumatic equipment.  Most of the existing equipment is from the 1977 project.  This 
work is included in the 2022 Capital Budget.  The maintenance staff will perform the removal and installation of 
the fan coil project. 

- New preventative maintenance bids are being accepted for the facilities nine (9) elevators.  The specifications 
for the contract have been sent to multiple vendors.  The recommended contractor and terms of their service will 
be available at a future BOM meeting. 

- The iChlor potable water and boiler water treatment system were inspected this month.  The boiler treatment 
pumps were adjusted to accommodate the test results to ensure everything is within acceptable ranges.  The 
iChlor system is working perfectly with water quality readings all within range.  Potable water sources at random 
rooms throughout the hospital were tested to ensure acceptable chlorine levels which were all within range. 

- Maintenance staff completed 925 work orders since the January 25, 2022 BOM meeting at a completion rate of 
40.17 work orders per day.  A total of 490 man-hours were logged for the specified time period. 

 
INFORMATION TECHNOLOGY DIRECTOR REPORT 
No report. 
 
MEDICAL DIRECTOR REPORT 
Mandip Panesar, MD reported on the following items: 
 
• Meet weekly with the Certified Registered Nurse Anesthetists (CRNAs) with Novus Anesthesia Partners, LLC 

regarding transition.  Recently discussed scope of practice and requirements for physician supervision per NYS 
laws.  Based on their research, they proposed changes to the current Medical Staff By-Laws.  The new group is 
very responsive, cooperative and easy to work with – overall experience with them has been very positive. 

• Continue to work on Focused Professional Practice Evaluation (FPPE) and Ongoing Professional Practice 
Evaluation (OPPE) projects and documentation. 

 
MEDICAL STAFF PRESIDENT REPORT 
No report. 
 
CHIEF OPERATING OFFICER (COO) REPORT 
Mike Corcimiglia submitted the following report: 
 
Outpatient Clinical Services Division 
Outpatient Clinical Services General 
The Wyoming County Family Medicine - Attica Clinic office is now open 5 days a week, prior it was open 3 half days.  
Office has become very busy since opening. 
 
Outpatient Dialysis 
Received National Dialysis Accreditation Commission (NDAC) for inspection.  Press release has been drafted.  A 
ribbon cutting is being planned. 
 
Hospital Services 
Hospital Services General 
Dietary and Housekeeping departments continue to work extremely short staffed.   
 
Laboratory 
Joint Commission survey for the Laboratory took place on February 1, 2022 to February 3, 2022.  Findings were 
minimal, record keeping and competency policy changes need to occur. Phlebotomy staff is extremely short staffed. 
 
Respiratory 
Respiratory department is extremely short staffed.  It has become necessary to hire two travelers to meet demand 
and have 24/7 coverage. 
 
Laboratory Renovation-Transformation Grant   $3.1Million 
Phase two demolition, asbestos abatement, and new dry wall, electrical and setting up office space for Patient Family 
Services is well underway.  In house maintenance staff will be doing carpentry work in the space.  Vouchers for 
reimbursement through New York State are being submitted on a monthly basis.  Project is on schedule, completion 
date is April 2022. 
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WCCHS-22-014 PREAUTHORIZED ACCOUNTS AND ACCOUNTS PAYABLE 
Motion by President Kosmerl and seconded by Manager Wawrzyniak, the preauthorized accounts and accounts 
payable processed totaling $3,563,480.70 be hereby approved as presented. 
 
The motion was passed upon the following vote: 

VOTE 
Salman Abbasey, MD X Yes  No  Abstain  Absent 
Bryan Kehl X Yes  No  Abstain  Absent 
Rich Kosmerl X Yes  No  Abstain  Absent 
Laura Paolucci  Yes  No  Abstain X Absent 
Steve Perkins X Yes  No  Abstain  Absent 
J. Thomas Reagan, MD X Yes  No  Abstain  Absent 
Larry Rogers X Yes  No  Abstain  Absent 
James Wawrzyniak, DC X Yes  No  Abstain  Absent 
 
VOTE TOTAL: 7 Yes 0 No 0 Abstain 1 Absent 
RESULTS X PASS  FAIL 

 
WCCHS-22-015 APPROVE WRITE-OFFS AND BAD DEBT 
Motion by Manager Abbasey and seconded by Manager Reagan, the write-offs and bad debt totaling $376,080.16 
be hereby approved as presented.  (Note:  denied claims were not included for approval this month.) 
 
The motion was passed upon the following vote: 

VOTE 
Salman Abbasey, MD X Yes  No  Abstain  Absent 
Bryan Kehl X Yes  No  Abstain  Absent 
Rich Kosmerl X Yes  No  Abstain  Absent 
Laura Paolucci  Yes  No  Abstain X Absent 
Steve Perkins X Yes  No  Abstain  Absent 
J. Thomas Reagan, MD X Yes  No  Abstain  Absent 
Larry Rogers X Yes  No  Abstain  Absent 
James Wawrzyniak, DC X Yes  No  Abstain  Absent 
 
VOTE TOTAL: 7 Yes 0 No 0 Abstain 1 Absent 
RESULTS X PASS  FAIL 
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WCCHS-22-016 APPROVE PERSONNEL REQUISITIONS IN PROCESS AND PROPOSED PERSONNEL 
CHANGES/FINANCIAL IMPACT 
Motion by Dr. Manager Wawrzyniak and seconded by Manager Abbasey, the personnel requisitions in process and 
proposed personnel changes/financial impact be hereby approved as presented and as follows: 
 

 

   

Proposed Positions for Approval

Senior Manager Title/Department FTE Schedule Vacating Employee
Hourly 
Rate

Annual 
Salary Benefits 

Proposed 
Hourly

Proposed 
Annual Benefits

Almeter: ER Patient Care Technician/05.502 1.00 WCCH Trisha Knapp 01/21/2022 $15.09 $29,426 $13,574 $14.48 $28,236 $13,025

OR Technician II/06.730 1.00 WCCH Wayne Hurlburt 04/01/2022 $20.85 $40,658 $18,755 $18.68 $36,426 $16,803

RPN Per Diem/03.863 0.00 WCCH Brittany Dehn 01/01/2022 $33.05 $6,445 $493 $35.79 $6,979 $534

Health Information Systems Assistant/12.312 1.00 WCCH Robyn Good 03/04/2022 $20.78 $40,521 $18,692 $20.25 $39,488 $18,216

RPN Per Diem/03.855 0.00 WCCH Kathleen Zemke 01/12/2022 $34.19 $6,667 $510 $35.79 $6,979 $534

RPN Per Diem/03.840 0.00 WCCH Amie Spanitz 01/12/2022 $33.05 $6,445 $493 $35.79 $6,979 $534

RPN Per Diem/03.801 0.00 WCCH Trisha Smith 01/12/2022 $33.05 $6,445 $493 $35.79 $6,979 $534
Corcimiglia: Cleaner/08.218 1.00 WCCH Matthew Negron 01/19/2022 $13.13 $25,604 $11,811 $15.80 $30,810 $14,213

Cleaner Per Diem/08.803 0.00 WCCH Marlene Treat 12/25/2021 $13.46 $2,625 $201 $15.80 $3,081 $236

Food Service Helper/08.311 0.40 WCCH Richard Barton 01/26/2022 $13.46 $10,499 $803 $16.76 $13,073 $1,000

Student Aide Per Diem/09.703 0.00 Student Abbey Tallman 01/24/2022 $12.25 $2,389 $183 $11.80 $2,301 $176

Student Aide/09.103 0.40 Student Kayla Goewey 05/29/2021 $12.10 $9,438 $722 $11.80 $9,204 $704

Respiratory Therapist Per Diem/06.839 0.00 WCCH Leah Monteleone 06/02/2022 $27.68 $5,398 $413 $24.66 $4,809 $368

Medical Office Assistant/12.906 1.00 WCCH Pamela Robb 02/11/2022 $17.21 $33,560 $15,481 $17.64 $34,398 $15,868

Medical Receptionist/12.901.153 1.00 X Roganna Rowe 01/22/2022 $15.50 $32,240 $14,872 $16.99 $35,339 $16,302

Student Aide/09.100 0.40 Student Emily Klein 02/19/2022 $12.10 $9,438 $722 $11.80 $9,204 $704

Assistant Cook/07.102 1.00 WCCH Kelly Klump 02/19/2022 $16.08 $31,356 $14,465 $15.80 $30,810 $14,213

Medical Receptionist/12.180 1.00 WCCH Kelly Dick TBD $16.58 $32,331 $14,914 $16.99 $33,131 $15,283

Food Service Helper/08.365 0.50 WCCH Harold Davis 03/05/2022 $13.46 $13,124 $1,004 $16.76 $16,341 $1,250

James: LPN/04.509 1.00 WCCH Katie Lyons 01/22/2022 $19.55 $38,123 $17,586 $22.03 $42,959 $19,817

LPN/04.514 1.00 WCCH Ashley Rease 01/22/2022 $18.93 $36,914 $17,028 $22.03 $42,959 $19,817

LPN/04.551 1.00 WCCH Maverick Blachowicz 01/12/2022 $19.55 $38,123 $17,586 $22.03 $42,959 $19,817

LPN/04.113 1.00 WCCH Betty Hendrickson 02/14/2022 $20.85 $40,658 $18,755 $22.03 $42,959 $19,817

LPN Per Diem/04.703 0.00 WCCH Joy Stiles 01/27/2022 $25.02 $4,879 $373 $24.23 $4,725 $361

Nursing Assistant/05.673 1.00 WCCH Maria True 02/06/2022 $16.49 $32,156 $14,833 $18.68 $36,426 $16,803

Nursing Assistant Trainee/05.942 1.00 WCCH Stephany Wenzel 01/13/2022 $14.87 $28,997 $13,376 $15.24 $29,718 $13,709

Nursing Assistant Trainee/05.946 1.00 WCCH Alexa Ficarella 02/05/2022 $14.87 $28,997 $13,376 $15.24 $29,718 $13,709

Nursing Assistant Trainee/05.940 1.00 WCCH Kathryn Holmes 02/07/2022 $14.87 $28,997 $13,376 $15.24 $29,718 $13,709

Knapp: Controller/02.118 1.00 C Jennifer Asquith 01/28/2022 $73,544.00 $73,544 $33,926 $73,544.00 $73,544 $33,926

Givens: Mental Health Therapy Aide (MHTA)/05.660 1.00 WCCH Nicoel Rinehart 02/14/2022 $21.77 $42,452 $19,583 $20.25 $39,488 $18,216

Mental Health Therapy Aide (MHTA)/05.659 1.00 WCCH Desiree Almeter 02/23/2022 $22.28 $43,446 $20,042 $20.25 $39,488 $18,216

Mental Health Therapy Aide Per Diem (MHTA)/05.777 0.00 WCCH Kelsey Stosser TBD $22.86 $4,458 $341 $22.28 $4,345 $332

PERSONNEL REQUISITIONS IN PROCESS ‐ (RECOMMENDED)

February 22, 2022

PROPOSED PERSONNEL CHANGES/FINANCIAL IMPACT

POSITION
ANNUAL SALARY 

PROPOSED
BENEFIT 

PACKAGE
BUDGETED 

SALARY
BUDGETED 
BENEFITS     

Sr. Manager - C. Almeter

Delete 1 - 1.00 FTE RPN (Cost Center 302)/03.150
Schedule WCCH Grade 15A - 15E
$31.96/Hr.
Effective date:  March 6, 2022

$0 $0 $62,322 $28,749

Delete 1 - 1.00 FTE RPN (Cost Center 302)/03.197
Schedule WCCH Grade 15A - 15E
$28.66/Hr.
Effective date:  March 6, 2022

$0 $0 $55,887 $25,781

Delete 1 - 1.00 FTE RPN (Cost Center 302)/03.604
Schedule WCCH Grade 15A - 15E
$32.41/Hr.
Effective date:  March 6, 2022

$0 $0 $63,200 $29,154

Delete 1 - 1.00 FTE RPN (Cost Center 371)/03.156
Schedule WCCH Grade 15A - 15E
$33.05/Hr.
Effective date:  March 6, 2022

$0 $0 $64,448 $29,730

Delete 1 - 1.00 FTE RPN (Cost Center 371)/03.889
Schedule WCCH Grade 15A - 15E
$26.62/Hr.
Effective date:  March 6, 2022

$0 $0 $51,909 $23,946

Delete 1 - 1.00 FTE RPN (Cost Center 371)/03.540
Schedule WCCH Grade 15A - 15E
$33.05/Hr.
Effective date:  March 6, 2022

$0 $0 $64,448 $29,730

Delete 1 - 1.00 FTE RPN (Cost Center 331)/03.554
Schedule WCCH Grade 15A - 15E
$33.88/Hr.
Effective date:  March 20, 2022

$0 $0 $66,066 $30,476

February 22, 2022
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POSITION

ANNUAL SALARY 
PROPOSED

BENEFIT 
PACKAGE

BUDGETED 
SALARY

BUDGETED 
BENEFITS     

Sr. Manager - C. Almeter

Delete 1 - 1.00 FTE Director of Clinical Data Abstraction/Nurse Supervisor (Cost Center 865)/01.174
Schedule C
$78,543/Yr.
Effective date:  March 6, 2022

$0 $0 $78,543 $36,232

Delete 1 - 1.00 FTE Surgical Services Scheduler (Cost Center 404)/12.136
Schedule WCCH Grade 6
$17.21/Hr.
Effective date:  March 6, 2022

$0 $0 $33,560 $15,481

Delete 1 - 1.00 FTE RPN (Cost Center 302)/03.662
Schedule WCCH Grade 15A - 15E
$23.52 - $33.05/Hr.
Effective date:  March 6, 2022

$0 $0 $48,341 $22,299

Delete 1 - 1.00 FTE Administrative Secretary (Cost Center 865)/12.169
Schedule C
$17.31/Hr.
Effective date:  March 6, 2022

$0 $0 $36,005 $16,609

Create 1 and Set Salary - 1.00 FTE Administrative Assistant (Cost Center 865)
Schedule C
$22.78/Hr.
Available date: March 6, 2022

$47,382 $21,858 $0 $0

Sr. Manager - D. James

Delete 1 - 1.00 FTE Nursing Assistant Trainee (Cost Center 362)/05.932
Schedule WCCH Grade 5
$14.87/Hr.
Effective date:  March 6, 2022

$0 $0 $28,997 $13,376

Delete 1 - 1.00 FTE Nursing Assistant Trainee (Cost Center 362)/05.942
Schedule WCCH Grade 5
$14.87/Hr.
Effective date:  March 6, 2022

$0 $0 $28,997 $13,376

Delete 1 - 1.00 FTE Nursing Assistant Trainee (Cost Center 364)/05.939
Schedule WCCH Grade 5
$14.87/Hr.
Effective date:  March 6, 2022

$0 $0 $28,997 $13,376

Delete 1 - 1.00 FTE Unit Helper (Cost Center 765)/08.518
Schedule WCCH Grade 1A
$12.50/Hr.
Effective date:  March 6, 2022

$0 $0 $24,375 $11,244

Delete 1 - 1.00 FTE Nursing Assistant Trainee (Cost Center 361)/05.931
Schedule WCCH Grade 5
$14.87/Hr.
Effective date:  March 6, 2022

$0 $0 $28,997 $13,376

Delete 1 - 1.00 FTE Nursing Assistant Trainee (Cost Center 362)/05.933
Schedule WCCH Grade 5
$14.87/Hr.
Effective date:  March 6, 2022

$0 $0 $28,997 $13,376

Delete 1 - 1.00 FTE Nursing Assistant (Cost Center 364)/05.181
Schedule WCCH Grade 6
$15.41 - $18.96/Hr.
Effective date:  March 6, 2022

$0 $0 $30,050 $13,862

Delete 1 - 1.00 FTE Nursing Assistant Trainee (Cost Center 364)/05.937
Schedule WCCH Grade 5
$14.87/Hr.
Effective date:  March 6, 2022

$0 $0 $28,997 $13,376

Delete 1 - 1.00 FTE Nursing Assistant Trainee (Cost Center 361)/05.930
Schedule WCCH Grade 5
$14.87/Hr.
Effective date:  March 6, 2022

$0 $0 $28,997 $13,376

Sr. Manager - C. Woodworth

Create 1 - 1.00 FTE Biomedical Equipment Technician I (Cost Center 735)
Schedule WCCH Grade 18
$25.95 - $30.04/Hr.
Available date:  March 6, 2022

$50,603 $23,343 $0 $0

Create 1 - 1.00 FTE Biomedical Equipment Technician II (Cost Center 735)
Schedule WCCH Grade 18C
$31.72 - $42.92/Hr.
Available date:  March 6, 2022

$61,854 $28,533 $0 $0
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The motion was passed upon the following vote: 

VOTE 
Salman Abbasey, MD X Yes  No  Abstain  Absent 
Bryan Kehl X Yes  No  Abstain  Absent 
Rich Kosmerl X Yes  No  Abstain  Absent 
Laura Paolucci  Yes  No  Abstain X Absent 
Steve Perkins X Yes  No  Abstain  Absent 
J. Thomas Reagan, MD X Yes  No  Abstain  Absent 
Larry Rogers X Yes  No  Abstain  Absent 
James Wawrzyniak, DC X Yes  No  Abstain  Absent 
 
VOTE TOTAL: 7 Yes 0 No 0 Abstain 1 Absent 
RESULTS X PASS  FAIL 

 
WCCHS-22-017 APPROVE CONTRACTS AND/OR GRANTS 
Motion by Manager Perkins and seconded by Manager Wawrzyniak, the CEO (or designee) with the approval of the 
County Attorney, Costello Cooney Fearon, PLLC or Garfunkel Wild, PC, be hereby authorized and directed to sign 
contracts and/or grants on behalf of the Wyoming County Community Health System as presented and as follows: 
 
1. Amend Resolution #WCCHS-21-071 approved on October 26, 2021 with DCCS CONSULTING, LLC, 

205 Hackney Circle, Wilmington, DE 19803, interim chief financial officer recruitment advisory services 
agreement to recruit a qualified candidate for the position of interim chief financial officer, not to exceed $150,000 
including reimbursable expenses (travel, lodging, etc.), effective 10/18/2021 – 04/18/2022 with 30-day 
termination notice, pending approval by the Wyoming County Board of Supervisors, as follows: 

 
• Extend the term of the agreement from 10/18/2021 – 04/18/2022 through 04/19/2022 – 10/18/2022. 
• Not to exceed $150,000 per term, including reimbursable expenses (travel, lodging, etc.) 
• Pending approval by the Wyoming County Board of Supervisors [Resolution #21-509 approved on 

11/09/2021]. 
 

2. UPSTATE REGIONAL MEDICAL SUPPLY, 1593 E. Main Street, Rochester, NY  14609, a consignment 
bid/agreement to provide durable medical equipment on consignment and storage rental space, $300 rent per 
month $14,400 total term, effective 02/01/2022 – 01/31/2026. 
  

POSITION
ANNUAL SALARY 

PROPOSED
BENEFIT 

PACKAGE
BUDGETED 

SALARY
BUDGETED 
BENEFITS     

Sr. Manager - M. Corcimiglia

Delete 1 - 0.40 FTE Student Aide/09.105
Student
$11.80/Hr.
Effective date:  February 19, 2022

$0 $0 $9,204 $704

Delete 1 - 0.40 FTE Student Aide/09.106
Student
$11.95/Hr.
Effective date:  February 19, 2022

$0 $0 $9,321 $713

Delete 1 - 0.40 FTE Student Aide/09.108
Student
$11.80/Hr.
Effective date:  February 19, 2022

$0 $0 $9,204 $704

Delete 1 - 1.00 FTE Certified Nurse Midwife (Cost Center 664)/17.109
Schedule P
$128,125/Yr.
Effective date:  February 19, 2022

$0 $0 $128,125 $59,104

Delete 1 - 1.00 FTE Administrative Secretary (Cost Center 800)/12.161
Schedule C
$19.19/hr.
Effective date:  February 19, 2022

$0 $0 $39,915 $18,413

Create 2 - 0.40 FTE Food Service Helper (Cost Center 090)
Schedule WCCH Grade 5
$16.76 - $18.69/Hr.
Available date:  March 6, 2022

$26,146 $2,000 $0 $0

Create 1 and Set Salary - 1.00 FTE Podiatrist (Cost Center 683)
Schedule P
$150,000/Yr.
Available date:  March 6, 2022

$150,000 $69,195 $0 $0

TOTALS $335,985 $144,929 $1,077,896 $486,563

TOTAL ANNUAL INCREASE: -$1,083,545
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3. JOHNSON CONTROLS FIRE PROTECTION, 90 Goodway Drive, Rochester, NY  14623, an agreement to 
upgrade the hospital fire panel, wiring, and older devices to a fully addressable system per the scope of work, 
$335,344.44 (NYS Contract #PT68816), effective 02/15/2022 – 12/31/2022, pending approval by the Wyoming 
County Board of Supervisors. 
  

4. ZIRBAT, LLC dba Quatrex Corporation, PO Box 684, York, SC 29745-0684, software license, support and 
maintenance agreement for acute nursing scheduling software, $3,144 per year [previous agreement $3,024 per 
year], effective 04/01/2022 – 03/31/2023. 
  

5. U&S SERVICES, INC., 95 Stark Street, Tonawanda, NY  14150, a building management system migration to 
upgrade the existing EMS software and components providing the maintenance staff with greater flexibility in 
maximizing existing mechanical equipment while increasing the equipment's efficiency through tailored 
scheduling based on occupancy levels, $44,275 ($40,275 contract plus $4,000 contingency), effective 
04/01/2022 – 12/31/2022. 
 

6. WYOMING COUNTY EMERGENCY SERVICES, 151 North Main Street, Warsaw, NY 14569, an EMT clinical 
experience and internship agreement to serve as a clinical experience and internship site as outlined in NYSDOH 
Bureau of EMS policies for EMT courses held within Wyoming County, $0.00 cost to WCCHS, effective 
03/01/2022 – 02/28/2026. 
  

7. Amend Resolution #WCCHS-21-076 approved on 10/26/2021 and Resolution #WCCHS-19-007 approved on 
01/22/2019 with AQUITY SOLUTIONS, LLC, 125 Edinburgh South Drive, Suite 310, Cary, NC  27511 (formerly 
M*MODAL, 5000 Meridian Parkway, Suite 200, Franklin, TN  37067), related to a master agreement for 
transcription services for medical records and radiology, not to exceed $170,000 per year [$340,000 total contract 
amount], as follows:  

 
• Extend the term of the agreement from 02/01/2021 – 01/31/2022 through 02/01/2022 – 01/31/2023. 
• All else remains the same. 
• Pending approval by the Wyoming County Board of Supervisors [Resolution #21-511 approved on 

11/09/2021 and Resolution #19-082 approved on 02/12/2019]. 
  
8. Amend Resolution WCCHS-22-007 approved on 01/25/2022 with JOHN W. DANFORTH COMPANY, 300 Colvin 

Woods Parkway, Tonawanda, NY  14150, USP related to pharmacy biological safety cabinet and isolator 
certificate agreement for semi-annual certification of biological safety cabinet and incubator in Pharmacy, $1,525, 
effective 03/01/2022 – 02/28/2023, as follows: 
 
• Increase the amount from $1,525 to $3,050 to cover the cost of two certifications, billed semi-annually. 

 
9. SPECTRUM HEALTH AND HUMAN SERVICES, 227 Thorn Avenue, PO Box 631, Orchard Park, NY 14127-

0631, a care coordination agreement (referral agreement) to coordinate treatment and care for those individuals 
who receive community-based mental health and substance use disorder services from Spectrum Health and 
Human Services, $0.00 cost to WCCHS, effective 01/01/2022 – 01/01/2025. 
  

10. ZERAH ALI, DPM, 8929 Clipnock Road, Stafford, NY  14143, an employment agreement to provide professional 
podiatry services, $150,000 per year, effective 03/21/2022, pending approval by the Wyoming County Board of 
Supervisors. 

 
 Amend Salary Schedule P as follows, pending approval by the Wyoming County Board of Supervisors: 
 
 • Create one (1) position of 1.00 FTE Podiatrist (Position Code TBD) under PODIATRY CLINIC and set the 

salary at $150,000 per year, position available date 03/21/2022. 
 
11. COMMUNITY FOUNDATION FOR GREATER BUFFALO AND THE WILLIAM H. THIEL TRUST, 726 Exchange 

Street, Suite 535, Buffalo, NY 14210, the Thiel grant application/acceptance/award to fund anesthesia cart 
equipment in the amount of $100,205, 02/14/2022 – 02/13/2023. 
  

12. SENSO SCIENTIFIC, 685 Cochran Street, Suite 200, Simi Valley, CA  93065, an agreement for annual 
cloud/calibration  service, $7,450, effective 05/01/2022 – 04/30/2023. 
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The motion was passed upon the following vote: 
VOTE 
Salman Abbasey, MD X Yes  No  Abstain  Absent 
Bryan Kehl X Yes  No  Abstain  Absent 
Rich Kosmerl X Yes  No  Abstain  Absent 
Laura Paolucci  Yes  No  Abstain X Absent 
Steve Perkins X Yes  No  Abstain  Absent 
J. Thomas Reagan, MD X Yes  No  Abstain  Absent 
Larry Rogers X Yes  No  Abstain  Absent 
James Wawrzyniak, DC X Yes  No  Abstain  Absent 
 
VOTE TOTAL: 7 Yes 0 No 0 Abstain 1 Absent 
RESULTS X PASS  FAIL 

 
BOARD PRESIDENT REPORT 
No report. 
 
BOARD COMMITTEE CHAIR REPORTS 
 
Acute Quality Committee 
Manager Wawrzyniak reported that the Acute Quality Committee met on February 16, 2022 and commented on the 
following items: 
 
• Closed out summary of 2021 quality goals 
 • Will continue to monitor patient falls and nursing documentation goals 
• Discussed 2022 quality goals 
• Reviewed HCAHPS (Hospital Consumer Assessment of Healthcare Providers and Systems) scores 
 • Based on patient surveys 
 • Dashboard shows improvement in most areas 
 • Overall, highest ranking showed in Housekeeping 
 • Excellent rankings in Lab and X-ray 
• Reviewed in-house collections 
• Discussed Laboratory Joint Commission survey 
• Reviewed 2021 MIPS (Merit based Incentive Payment System) score 
• Reviewed patient falls 
 
SNF Quality Committee 
Manager Rogers and Manager Reagan reported that the SNF Quality Committee met on February 16, 2022, referred 
to the draft minutes, and commented on the following items: 
 
• No residents in the SNF with COVID-19 despite five (5) COVID-19 positive staff members – speaks well for 

infection control. 
• NYSDOH has not investigated January 2022 COVID-19 outbreak. 
• Dining experience – anticipate hot meals to be served 7 days per week starting in March 2022 as a result of 

increased staffing levels. 
• Long stay quality measures – remain 5 stars. 
• Short stay quality measures – dropped to 3 stars, census and staffing affected by COVID-19. 
• Resumed admissions – census up to 132. 
 
Finance/Personnel Committee 
No report.  
 
Plant and Equipment Committee 
Manager Kehl reported that the Plant and Equipment Committee met on February 8, 2022, referred to the draft 
minutes, and commented that Merlyn Knapp is working with the County Treasurer's office regarding a bond 
anticipation note (BAN) for the next two years. 
 
Communications Committee 
No report. 
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Information Technology Committee 
Bill Sikes reported that the February 11, 2022 Information Technology Committee meeting was canceled.   
 
Governance Committee 
Manager Wawrzyniak reviewed the results of the 2022 BOM Self-Evaluations and the 01/01/2021 – 12/31/2021 
President Evaluation.  Results indicate board members desire more education and are unsure about the Board 
President's presence in the community and health system.  Pam Pettnot to email a copy of the results to board 
members. 
 
Board members are required to complete the NYS Mandated Sexual Harassment Training for calendar year 2022.  
Dan Farberman will email board members a link to access the ESI Employee Assistance Group training resource. 
 
Manager Wawrzyniak commented that Mark Merrill resigned and indicated that the Vice President position should be 
filled. 
 
Compensation Committee 
No report. 
 
Credentials Committee 
No report. 
 
ELECTION FOR OFFICE OF VICE PRESIDENT 
President Kosmerl reiterated that Mark Merrill resigned causing a vacancy in the Vice President position.  The BOM 
By-Laws speak to the annual election of officers but is silent regarding filling an officer vacancy that occurred by 
resignation.  President Kosmerl referred to Roberts Rules of Order and proposed the following motion. 
 
Motion by President Kosmerl and seconded by Manager Wawrzyniak, the BOM hold an election here today for the 
office of Vice President, open the BOM floor to nominations, vote by written ballot unless waived by unanimous 
consent of the BOM, carry out that election after the motion has passed, and carry the motion until the BOM By-Laws 
are amended to add an equivalent section in the BOM By-Laws addressing how to fill an officer vacancy that occurred 
by death, resignation or cause other than the expiration of a term. 
 
The motion was passed upon the following vote: 

VOTE 
Salman Abbasey, MD X Yes  No  Abstain  Absent 
Bryan Kehl X Yes  No  Abstain  Absent 
Rich Kosmerl X Yes  No  Abstain  Absent 
Laura Paolucci  Yes  No  Abstain X Absent 
Steve Perkins X Yes  No  Abstain  Absent 
J. Thomas Reagan, MD X Yes  No  Abstain  Absent 
Larry Rogers X Yes  No  Abstain  Absent 
James Wawrzyniak, DC X Yes  No  Abstain  Absent 
 
VOTE TOTAL: 7 Yes 0 No 0 Abstain 1 Absent 
RESULTS X PASS  FAIL 

 
Manager Wawrzyniak asked if there were any nominations for the office of Vice President.   
 
Manager Abbasey nominated Steve Perkins.   
Manager Wawrzyniak nominated himself. 
 
Since there were no additional nominations from the floor, nominations were closed.  President Kosmerl then noted 
his objection to a voice vote on this officer position because of multiple nominees.  Written ballots were distributed to 
board members for the office of Vice President. Manager Wawrzyniak appointed Pam Pettnot as a teller to collect 
and count ballots.  President Kosmerl asked if any BOM member objected to Manager Rogers (who participated in 
the meeting via Zoom) voting via a text message.  Hearing none, Manager Rogers texted his vote to Pam Pettnot.  
Pam Pettnot reported the results – Steve Perkins received 4 votes and Jim Wawrzyniak received 3 votes.  
Manager Wawrzyniak announced that Steve Perkins won the election for the office of Vice President, effective 
immediately.  Manager Wawrzyniak then congratulated Manager Perkins, closed the election and turned the agenda 
back over to President Kosmerl.  
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EXECUTIVE SESSION 
Motion by President Kosmerl and seconded by Manager Kehl, for the Board to enter into executive session to discuss 
the following topic(s) at 7:14pm.  Dan Farberman, Pam Pettnot, Becky Ryan, Jerry Davis, Mandip Panesar, MD, and 
Ahmed Bayoumi, MD remained.  All other attendees left the meeting room, ended their Zoom session, or were placed 
in a Zoom breakout room. 
 
• Pending litigation regarding a complaint filed with The U.S. Equal Employment Opportunity Commission (EEOC) 

claiming unlawful discrimination. 
• Employment history and performance of a particular employed physician 
• Employment history and performance of a particular contracted physician 
• Employment history and performance of a particular contracted physician 
 
The motion was passed upon the following vote: 

VOTE 
Salman Abbasey, MD X Yes  No  Abstain  Absent 
Bryan Kehl X Yes  No  Abstain  Absent 
Rich Kosmerl X Yes  No  Abstain  Absent 
Laura Paolucci  Yes  No  Abstain X Absent 
Steve Perkins X Yes  No  Abstain  Absent 
J. Thomas Reagan, MD X Yes  No  Abstain  Absent 
Larry Rogers X Yes  No  Abstain  Absent 
James Wawrzyniak, DC X Yes  No  Abstain  Absent 
 
VOTE TOTAL: 7 Yes 0 No 0 Abstain 1 Absent 
RESULTS X PASS  FAIL 

 
Motion by Manager Wawrzyniak and seconded by Manager Reagan, the Board exit executive session at 8:18pm. 
 
The motion was passed upon the following vote: 

VOTE 
Salman Abbasey, MD X Yes  No  Abstain  Absent 
Bryan Kehl X Yes  No  Abstain  Absent 
Rich Kosmerl X Yes  No  Abstain  Absent 
Laura Paolucci  Yes  No  Abstain X Absent 
Steve Perkins X Yes  No  Abstain  Absent 
J. Thomas Reagan, MD X Yes  No  Abstain  Absent 
Larry Rogers X Yes  No  Abstain  Absent 
James Wawrzyniak, DC X Yes  No  Abstain  Absent 
 
VOTE TOTAL: 7 Yes 0 No 0 Abstain 1 Absent 
RESULTS X PASS  FAIL 

 
Attendees were allowed back into the meeting room and the Zoom breakout rooms were ended moving participants 
back into the main session. 
 
EXECUTIVE SESSION DISCUSSIONS 
President Kosmerl reminded attendees that all information discussed in executive session shall remain confidential 
and declared that no motions or votes were enacted on during the executive session 
 
NEXT REGULAR MEETING 
The next regular meeting is scheduled for Tuesday, March 22, 2022 immediately following the BOM 
Finance/Personnel Committee meeting, approximately 5:00pm. 
 
ADJOURN 
There being no further business to come before the Board, the meeting duly adjourned at 8:20pm upon motion by 
Manager Wawrzyniak. 
 
 

   
Laura Paolucci, BOM Secretary Date  Pam Pettnot, Recording Secretary Date 
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